
ETHICAL CODE OF THE 

FOUNDATION FOR POLISH SCIENCE 

 

 

Preamble 

 

The Foundation for Polish Science, an independent, non-governmental public benefit 

organisation, sees as the priorities of its work building of trust in its activities, promoting 

good scientific practices and observing the highest organisational standards. 

This Ethical Code identifies the major values motivating the Foundation for Polish Science 

since its foundation and contains the fundamental principles which should guide the 

Foundation’s bodies and all employees as they carry out their duties. 

1. MISSION 

The Foundation for Polish Science is an institution established with the mission of supporting 

science in Poland, which in accordance with the resolutions of the Foundation Statute it does 

in particular by: 

a) supporting scholars and research teams and investment initiatives serving science in 

Poland 

b) actively encouraging the application of scientific achievements in the economy 

c) involvement in support for international scientific cooperation, actions facilitating 

exchange of scientific ideas and increasing the scientific independence of the young 

generation of scholars. 

The Foundation achieves its statutory objectives on the basis of the principles specified in 

internal regulations and guided by the motto Supporting the best, so that they can become 

even better. 

The Foundation makes every effort to ensure that its activities reflect a respect for the law, 

ethical principles and good practices. 

 

2. OPENNESS 

The Foundation compiles annual financial reports which are examined by reputable auditing 

companies. The financial reports are submitted along with the opinion of an independent 

expert auditor in the National Court Register and to the relevant ministers. Any changes 

concerning the Foundation’s activity are disclosed on a running basis in the National Court 

Register. 

The Foundation provides an extensive presentation of its programme activity in Annual 

Reports, together with a financial report. Reports are sent to the scientific, business, 

government and non-governmental communities, and are also available on the Foundation 

website and from its office. 

 

3. NON-PROFIT ACTIVITY 

The Foundation does not operate as a business. Income from financial investments is 

designated above all for statutory activity, while the foundation endeavours to minimise 

administrative expenses. 



Donations and other income obtained by the foundation go exclusively to funding statutory 

activity. 

 

4. MANAGEMENT OF THE FOUNDATION’S ASSETS 

The Foundation’s income is gained mainly as a result of investments in shares. The 

Foundation’s financial assets are mostly managed by external bodies achieving good and 

stable financial results and keeping to the highest professional and ethical standards, selected 

on account of their credibility, professionalism, and ability to understand the specific nature of 

the Foundation. 

The Foundation ensures that its financial assets are invested in a manner that permits a high 

growth in value of shares while avoiding exposure to excessively high risk. In particular, the 

Foundation ensures that in the long term its assets grow at least at the rate of inflation, and 

that expenses are no less than 5% of the value of assets. 

5. INDEPENDENCE, APOLITICAL NATURE 

The Foundation is an independent and apolitical institution. The principles of the 

Foundation’s activity are specified by the FNP Statue and internal regulations. 

The Foundation awards subventions maintaining a clear distinction of its own activity from 

that which belongs to the competence of state government bodies, funded by the state budget. 

The Foundation does not fund the statutory activity of scientific institutions. 

6. PREVENTING CONFLICTS OF INTEREST 

The Foundation authorities pay particular attention to circumstances which might lead to 

conflicts of interest. The following rules are enforced in order to prevent such conflicts: 

a) Members of the Foundation Board submit on an annual basis a declaration on other 

places of employment on the basis of a work contract and a declaration that they are 

not shareholders in the companies managing the Foundation’s assets. 

b) Members of the Foundation Board cannot be either participants in closed investment 

funds or the owners of investment portfolios managed by bodies also managing the 

Foundation’s financial assets. 

c) Any decision to award funding to the main organisational unit in which a member of 

the Foundation Board or Council is employed requires the consent of the Foundation 

Council. 

d) In the case of a conflict or the suspicion of a conflict between the private interests of a 

staff member and the interests of the Foundation, the staff member should request the 

opinion of the Foundation Board, or the Council if the conflict concerns a member of 

the Board. 

 

7. PROMOTION OF GOOD SCIENTIFIC PRACTICES 

a) The Foundation does not award grants to people who fail to observe the principles of 

scientific diligence. The scientific achievements of potential beneficiaries constitutes a 



guarantee for the Foundation of the appropriate use of funds and the observance of the 

highest standards in scientific work. 

b) In particular, the Foundation: 

1) Supports scholars who are able to effectively combine scientific work with 

education of younger colleagues and whose achievements bring a significant 

contribution to Poland’s culture and civilisational progress as well as contributing 

to the promotion of Polish science in the world. 

2) Permits scholars to take up new, innovative and important directions of research, 

as well as assuring additional help in the first stages of building one’s own 

research team. 

3) Funds or subsidises non-standard initiatives and investments with a particular 

significance for science in Poland, mostly of an emergency nature, which are 

unable to obtain funding from other sources. 

c) For projects involving animal experimentation, the Foundation requires the consent of 

the relevant ethical commission. 

d) For projects concerning studies on protected species of plants, animals and fungus, the 

Foundation requires certification that the research confirms to regulations on 

protection of nature. 

e) For projects involving research on genetically modified organisms, the Foundation 

requires certification that the research complies with regulations concerning 

genetically modified organisms. 

f) For projects where research with the participation of people is necessary, particularly 

clinical studies, the Foundation requires the consent of the relevant ethical commission 

or certification that the research confirms to the appropriate legal regulations. 

g) The Foundation reserves the right to withhold funding from work which it considers to 

contravene the principles of scientific ethics.  

 

8. FOUNDATION CONTACTS WITH BENEFICIARIES 

 

a) Objectivity 

Foundation funds may only be applied for via competitions. Each application is 

subjected to a transparent, multi-level procedure to assess it in terms of form and 

content. Reviewers working with the Foundation are selected from a high class of 

specialists. The list of recipients of awards from each competition is made public. 

b) Confidentiality 

The Foundation is guided by the principle that all opinions compiled during the 

competition procedure can only be disclosed to third parties anonymously. The 

Foundation treats the names of reviewers and their recommendations and opinions 

as confidential, at the same time reserving the right to annual public announcement 

of a combined alphabetical list of consultants, experts and reviewers working with 

the Foundation in realising all its programmes. 

c) Transparency 

The Foundation provides information about the programmes and competitions it 

runs, endeavouring to make this information about the opportunities and rules for 



applying for funding as widely available as possible. All attempts are made to 

allow interested parties to have equal access to information. 

d) Non-discrimination 

The Foundation does not discriminate against or favour anyone on the basis of sex 

or other information disclosed in the competition procedure that is not relevant for 

the assessment of the value of the application. 

e) Flexibility 

When beneficiaries encounter problems in realising their ventures, the Foundation 

works with them to find solutions that are as favourable as possible to both parties. 

The Foundation allows for the possibility of adjusting the conditions of an 

awarded grant, guided by concern for not restricting the scientific development of 

its beneficiaries. 

f) Professionalism 

Foundation employees are characterised by honesty, diligence, competence, 

precision, conscientiousness, promptness, reliability and good manners, expressed 

through a tactful and friendly approach to beneficiaries. 

g) Responsibility 

The Foundation acts with a sense of responsibility for its mission and the activities 

it undertakes. 

 

9. INTER-EMPLOYEE RELATIONS 

 

a) Respect for others 

Any form of discrimination is unacceptable at the Foundation. Relations between 

Foundation employees should be a model of good manners, honesty and respect for 

the personal dignity of every person; they should be based on the principle of mutual 

respect, understanding and kindness. 

b) Observance of employees’ rights 

The Foundation observes employee rights, assures its staff members safe and friendly 

working conditions, a fair assessment of their work and transparent remuneration 

rules.  

c) Improving qualifications 

The Foundation provides all employees with equal opportunities for professional 

development, promoting high quality of work. 

d) Conflict resolution 

If any conflict arises, employees take steps to settle it, observing the principles of 

tolerance and allowing others the right to their own opinion. 

Should accusations of an ethical nature be made against a staff member, he/she has the 

right to submit an explanation of his/her conduct and present evidence in his/her 

defence. Such accusations must be considered diligently and objectively, maintaining 

confidentiality and respecting employee rights. 

e) Care for the Foundation’s image 

Foundation staff members are obliged to care for its good name. 


