
Fostering equality and diversity  

 (FNP’s experiences and principles) 

Since its founding in 1991, the mission of the Foundation for Polish Science has been to facilitate the 

growth of scientists and enable them to fully pursue their abilities and research passions, as witnessed 

by the Foundation’s motto, “Supporting the best, so they can become even better.”  

Discrimination against anyone for any reason has a negative impact on the quality of science. A 

particular example is unequal treatment of women and men. 

In recent years the Foundation has intensified its efforts to ensure respect for equality and to support 

diversity in the scientific community—not only based on sex, but also reflecting other personal 

characteristics. We believe that respect for these principles will also work toward raising the quality of 

scientific practice, because ensuring truly equal opportunity to individuals and groups at risk of 

discrimination or marginalization in development of their scientific careers is one of the foundations 

of academic culture.  

Our aims: 
• We seek to create an environment free from discrimination and prejudice, in which all, 

regardless of personal characteristics such as sex, nationality, race, ethnicity, religion, 

philosophy, sexual orientation or gender identity, disability, or socioeconomic status, are 

treated fairly, with respect and with sensitivity to their individual needs.  

• We work to promote respect for difference in the academic community and strive to increase 

the diversity of this community in the belief that variety in cognitive and educational 

experiences and a multiplicity of perspectives in solving research problems are vital for the 

growth of science.  

• We seek to ensure scientists equal opportunity in access to funding, raising their qualifications, 

pursuing research projects, substantive support and scientific mentoring. In the Foundation’s 

operations, the assessment of accomplishments, competencies and salary levels is not 

dependent on any of the aforementioned characteristics. In competition procedures and all 

other dealings with researchers, staff and contractors, the Foundation is guided solely by the 

criterion of individual achievement and competence, assessed appropriately to the stage and 

type of career. When assessing career development, we take into account interruptions for 

example due to parenthood or illness.  

• The Foundation takes all efforts to ensure that persons with special needs, in particular related 

to disabilities, are afforded equal opportunities in competitions and in the conditions for 

implementation of grants.  

• Issues related to direct action by the Foundation are governed by the Code of Ethics of the 

Foundation for Polish Science, while the Code of Ethics for Beneficiaries and Candidates in 

Programmes of the Foundation for Polish Science sets forth rules for equal treatment and 

diversity on the part of our beneficiaries. We are aware that sex and other personal 

characteristics can be the source of unacceptable prejudices, leading to hostile comments, 

harassment, and other forms of psychological abuse. That is why we require all our laureates 

and beneficiaries to combat these phenomena in the academic community.  

The principles that guide us: 
• All forms of support offered by FNP to researchers are awarded through competitions. We 

work to ensure that this process is as objective and transparent as possible.  



• At all stages of competitions we strive to prevent any and all forms of discrimination on the 

basis of personal characteristics such as sex, nationality, race, ethnicity, religion, philosophy, 

sexual orientation or gender identity, disability, political views, or socioeconomic status. 

• The Foundation’s staff take all efforts to ensure that all applicants and laureates are treated 

courteously and professionally.  

• The Foundation takes efforts to increase the involvement of women in FNP competitions both 

among applicants and among the experts assessing applications. An example of such efforts 

is training on actual or potential prejudices against individuals and groups at risk of 

discrimination and marginalization, including disparate treatment of women. 

• In the event of disruptions in implementation of projects caused for example by pregnancy or 

parenthood, we extend the implementation of projects funded by us. 

• We encourage giving due weight to biological and social differences between the sexes in 

research involving people and social life (e.g. taking sex into account as a relevant factor in 

clinical or social research, and reflecting the different needs of the sexes when designing 

products and services in implementation research). 

• We strive to ensure that disabled persons can participate in the Foundation’s competitions 

and activities under conditions as similar as possible to those enjoyed by other beneficiaries. 

• We strive to ensure that information about the Foundation and its programmes is accessible 

to all interested persons, and particularly those encountering difficulties and barriers due to 

disability.  

• We monitor the situation of foreigners implementing the Foundation’s projects and support 

their integration into the local community. 

• We promote best practices in supporting groups underrepresented in science, devoting 

particular attention to raising the scientific visibility of women. 

• Among the documents governing the work of the Foundation, special importance is placed on 

those aimed at preventing discrimination, marginalization, harassment and disparate 

treatment. 

Mechanisms of intervention: 
• The Foundation expects compliance with these principles by its employees, contractors, 

applicants and beneficiaries.  

• The Foundation has developed a special mechanism for intervention in instances of 

infringement of these principles (adopting the Rules of Procedure at the Foundation for Polish 

Science in the Event of a Possible Violation of Ethical Rules or Failure to Apply Good Practice 

in Science and appointing an Ethics and Good Practice Commission). Any person with 

information about a potential violation of ethical principles can notify the Foundation in 

accordance with these rules of procedure (Foundation staff and experts are required to do 

so). Notifications should be submitted to etyka@fnp.org.pl 

Monitoring: 
• The Foundation analyses the conduct of competitions and implementation of projects in 

terms of respect for equality and fostering diversity, by gathering data and conducting 

evaluative studies. 
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